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MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(All India Council for Technical Education) 

NOTIFICATION 

New Delhi, the 10th June, 2016 

No. F. AICTE/WH/2016/01.—All India Council for Technical Education  (Gender Sensitization, 

Prevention and Prohibition of Sexual Harassment of Women Employees and Students and Redressal of 

Grievances in Technical Institutions) Regulations, 2016. 

 

In exercise of the powers conferred by Section 23 (1), Chapter VI of All India Council for Technical 

Education Act, 1987 (52 of 1987), the All India Council for Technical Education hereby makes the 

following regulations, namely:- 

1. Short title, application and commencement- (1) these regulations may be called the All India Council 

for Technical Education (Gender Sensitization, Prevention and Prohibition of Sexual Harassment of 

Women Employees and Students and Redressal of Grievances in Technical Educational Institutions) 

Regulations, 2016. 

(2) They shall apply to all technical Institutions in India. 

(3) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions-In these regulations, unless the context otherwise requires,- 

(a) “Aggrieved Woman” means in relation to work place, a woman of any age whether employed or not, 

who alleges to have been subjected to any act of sexual harassment by the respondent; 

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013 (14 of 2013); 

(c) “Campus” means the location or the land on which a Technical Institution (TI) and its related 

institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student 

centres, hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like 

health centres, canteens, Bank counters, etc., are situated and also includes extended campus and 

covers within its scope places visited as a student of the TI including transportation provided for the 

purpose of commuting to and from the institution, the locations outside the institution on field trips, 

internships, study tours, excursions, short- term placements, places used for camps , cultural 

festivals, sports meets and such other activities where a person is participating in the capacity of an 

employee or a student of the TI; 

(d)  “Council” means the All India Council for Technical Education established under section 3 

(Chapter 1of All India Council for Technical Education Act, 1987 (52 of 1987) ; 

(e) “covered individuals” are persons who have engaged in protected activity such as filing a sexual 

harassment charge, or who are closely associated with an individual who has engaged in protected 

activity and such person can be an employee or a fellow student or guardian of the offended person; 

(f) “employee” means a person duly employed by the TI and also trainee, apprentice (or called by any 

other name), interns, volunteers, teacher assistants, research assistants, whether employed or not, 

including those involved in field studies, projects, short-visits and camps; 

(g)  “Executive Authority” means the chief executive authority of the TI, by whatever name called, in 

which the general administration of the TI is vested; 

(h)  “Technical Institution” (TI) means an AICTE approved Institution; 

(i)  “Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by 

an TI under sub regulation (1) of regulation 4 of these regulations and shall include any duly 

constituted Body already functioning with the same objective (like the Gender Sensitization 

Committee Against Sexual Harassment (GSCASH)); Provided that in the latter case the TI shall 
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ensure that the constitution of such a Body is as required for ICC under these regulations. Provided 

further that such a Body shall be bound by the provisions of these regulations; 

(j) “protected activity” includes reasonable opposition to a practice believed to violate sexual 

harassment laws on behalf of oneself or others such as participation in sexual harassment 

proceedings, cooperating with an internal investigation or alleged sexual harassment practices or 

acting as a witness in an investigation by an outside agency or in litigation; 

(k)  “Sexual harassment” means- 

(i)  An unwanted conduct with sexual undertones which is persistent and which demeans, humiliates 

or creates a hostile and intimidating environment or is calculated to induce submission by actual 

or threatened adverse consequences and includes any one or more or all of the following 

unwelcome acts or behaviour (whether directly or by implication), namely:— 

(a)  Any unwelcome physical, verbal or non-verbal conduct of sexual nature; 

(b)  Demand or request for sexual favours; 

(c)  Making sexually coloured remarks; 

(d)  Physical contact and advances; or 

(e)  Showing pornography; and 

(ii)  Any one (or more than one or all) of the following circumstances, if it occurs or is present in 

relation or connected with any behaviour that has explicit or implicit sexual undertones- 

(a) Implied or explicit promise of preferential treatment as quid pro quo for sexual favours; 

(b)  Implied or explicit threat of detrimental treatment in the conduct of work; 

(c)  Implied or explicit threat about the present or future status of the person concerned; 

(d)  Creating an intimidating offensive or hostile learning environment; 

(e)  Humiliating treatment likely to affect the health, safety dignity or physical integrity of the 

person concerned; 

(l) “student” means a person duly admitted and pursuing a programme of study either through regular 

mode or distance mode, including short- term training programmes in a TI:  

Provided that a student who is a participant in any of the activities in a TI other than the TI where 

such student is enrolled shall be treated as a student of that TI where any incident of sexual 

harassment takes place against such student; 

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act 

or omission by any third party or outsider, who is not an employee or a student of the TI, but a 

visitor to the TI in some other capacity or for some other purpose or reason; 

(n) “Victimisation” means any unfavourable treatment meted out to a person with an implicit or 

explicit intention to obtain sexual favour; 

(o)  “Workplace” means the campus of a TI, including- 

    (a) any department, organisation, undertaking, establishment, enterprise, institution, office, 

branch or unit which is established, owned,  controlled or wholly or substantially financed 

by funds provided directly or indirectly by the appropriate TIs ; 

    (b) Any sports institute, stadium, sports complex or competition or games venue, whether 

residential or not used for training, sports or other activities relating thereof in TIs; 

    (c) any place visited by the employee arising out of or during the course of employment 

including transportation provided by the employer for undertaking such journey for study 

in TIs. 

3. Responsibilities of the Technical Institution-  

3.1        Every TI shall,- 
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(a)  Wherever required, appropriately subsume the spirit of the above definitions in its policy and 

regulations on prevention and prohibition of sexual harassment against the women employees 

and the students, and modify its ordinances and rules in consonance with the requirements of 

the Act; 

(b)  Publicly notify the provisions against sexual harassment and ensure their wide- dissemination; 

(c)  Organise Training Programmes or as the case may be, workshops for the officers, 

functionaries, faculty and students, to sensitize them and ensure knowledge and awareness of 

the rights, entitlements and responsibilities enshrined in the Act and under these regulations; 

 

 (d)  Act decisively against all gender based violence perpetrated against employees and students of 

all sexes recognising that primarily women employees and students and some male students 

and students of the third gender are vulnerable to many forms of sexual harassment and 

humiliation and exploitation;  

(e) Publicly commit itself to a zero tolerance policy towards sexual harassment; 

(f)  Reinforce its commitment to creating its campus free from discrimination, harassment, 

retaliation or sexual assault at all levels; 

(g)  Create awareness about what constitutes sexual harassment including hostile environment 

harassment and quid pro quo harassment; 

(h)  include in its prospectus and display prominently at conspicuous places or Notice Boards the 

penalty and consequences of sexual harassment and make all sections of the institutional 

community aware of the information on the mechanism put in place for redressal of complaints 

pertaining to sexual harassment, contact details of members of Internal Complaints Committee 

, complaints procedure and so on. Wherever a Gender Sensitization Committee against Sexual 

Harassment (GSCASH) already exists it must be brought additionally in consonance with the 

composition mandated by the Act; 

(i)  inform employees and students of the recourse available to them if they are victims of sexual 

harassment; 

(j)  Organise regular orientation or training programmes for the members of the ICC or GSCASH 

to deal with complaints, steer the process of settlement or conciliation, etc., with sensitivity; 

(k)  Proactively move to curb all forms of harassment of employees and students whether it is from 

those in a dominant power or hierarchical relationship within TIs or owing to intimate partner 

violence or from peers or from elements outside of the geographical limits of the TI; 

(l)  be responsible to bring those guilty of sexual harassment against its employees and students to 

book and initiate all proceedings as required by law and also put in place mechanisms and 

redressal systems like the ICC or GSCASH to curb and prevent sexual harassment on its 

campus. 

(m)  Treat sexual harassment as misconduct under service rules and initiate action for misconduct if 

the perpetrator is an employee; 

(n)  Treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and 

expulsion) if the perpetrator is a student; 

(o) Ensure compliance with the provisions of these regulations, including appointment of ICC, 

within a period of sixty days from the date of publication of these regulations; 

(p)  Monitor the timely submission of reports by the ICC or GSCASH; 

(q)  Prepare an annual status report with details on the number of cases filed and their disposal and 

submit the same to the Council. 

3.2  Supportive measures- (1) the rules, regulations or any such other instrument by which ICC or 

GSCASH shall function have to be updated and revised from time-to-time, as court judgments and 

other laws and rules will continue to revise the legal framework within which the Act is to be 

implemented. 
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(2)  The Executive Authority of the TIs must mandatorily extend full support to see that the 

recommendations of the ICC are implemented in a timely manner. All possible institutional 

resources must be given to the functioning of the ICC, including office and building 

infrastructure (computers, photocopiers, audio-video, equipment, etc.), staff (typists, 

counselling and legal services) as, well as a sufficient allocation of financial resources. 

(3)  Vulnerable groups are particularly prone to harassment and also find it more difficult to 

complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation, 

minority identity and by being differently abled. Enabling committees must be sensitive to such 

vulnerabilities and special needs.  

(4)  Since research students and doctoral candidates are particularly vulnerable the TIs must ensure 

that the guidelines for ethics for Research Supervision are put in place. 

(5)  All TIs must conduct a regular and half yearly review of the efficacy and implementation of 

their anti-sexual harassment policy. 

(6)  Orientation courses conducted in TIs for administrators must have a module on gender 

sensitization and sexual harassment issues. Regular workshops are to be conducted for all 

sections of the TI community. 

(7)  Counselling services must be institutionalised in all TIs and must have well trained full-time 

counsellors. 

(8)   Many TIs having large campuses have a deficit in lighting and are experienced as unsafe places 

by the institutional community. Adequate lighting is a necessary aspect of infrastructure and 

maintenance. 

(9)  Adequate and well trained security including a good proportion or balance of women security 

staff is necessary. Security staff must receive gender sensitization training as a part of 

conditions of appointment. 

(10)  TIs must ensure reliable public transport, especially within large campuses between different 

sections of the TI, hostels, libraries, laboratories and main buildings, and especially those that 

do not have good access for day scholars. Lack of safety as well as harassment is exacerbated 

when employees and students cannot depend on safe public transport. Shuttle buses must be 

provided to enable employees and students to work late in libraries, laboratories and to attend 

programmes in the evenings. 

(11)  TIs must build requisite women’s hostels, which is a priority area. For the growing population 

of young women wishing to access higher education, hostel accommodation is a necessity in 

both urban and rural areas and at all levels of higher education which provides a modicum of 

protection from harassment of all kinds,  

(12)  Concern for the safety of women students must not be cited to impose discriminatory rules for 

women in the hostels as compared to male students. Campus safety policies should not result in 

securitization, such as over monitoring or policing or curtailing the freedom of movement, 

especially for women employees and students. 

(13)  Adequate health facilities are equally mandatory for all TIs. In the case of women this must 

include gender sensitive doctors and nurses, as well as the services of a gynaecologist. 

(14)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry 

out the range of activities required for gender sensitization and remain autonomous of the 

functioning of anti sexual harassment committees and ICCs. At the same time they shall extend 

their activities to include gender sensitization programmes in consultation with ICCs and help 

to disseminate anti- sexual harassment policies on campuses on a regular basis. The ‘cultural’ 

space and the ‘formal academic space’ need to collaborate to render these workshops 

innovative, engaging and non-mechanical. 

(15)  Hostel Wardens, Provosts, Principals,  Legal Officers and other functionaries must be brought 

within the domain of accountability through amendments in the rules or Ordinances where 

necessary.  
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4. Grievance Redressal Mechanism- (1) Every TI shall constitute an Internal Complaints Committee (ICC) 

with an inbuilt mechanism for gender sensitization against sexual harassment. The ICC shall have the 

following composition:- 

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not 

below a Professor in case of a university, and not below an Associate Professor or Reader in 

case of a college) at the educational institution, nominated by the Executive Authority; 

 

(b) Two faculty members and two non-teaching employees, preferably committed to the cause of 

women or who have had experience in social work or have legal knowledge, nominated by the 

Executive Authority; 

(c) Three students (comprising of atleast one girl student) of Pre-Final/Final year at Undergraduate/ 

Diploma level Institute, as the case may be. 

(d) One member from amongst non-government organisations or associations committed to the 

cause of women or a person familiar with the issues relating to sexual harassment, nominated by 

the Executive Authority. 

 (2)     At least one-half of the total members of the ICC shall be women. 

 (3)   Persons in senior positions such as Chairman, Secretary of the Society & Principal / Director etc.  shall 

not be the members of ICCs in order to ensure autonomy of their functioning. 

4)      The term of office of the members of the ICC shall be for a period of three years. TIs may also employ 

a system whereby one –third of the members of the ICC may change every year. 

5.  Responsibilities of Internal Complaints Committee (ICC) or GSCASH - The Internal Complaints 

Committee shall: 

(a)  Provide assistance if an employee or a student chooses to file a complaint with the police; 

(b)  provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just 

and fair conciliation without undermining complainant’s rights, and minimize the need for purely 

punitive approaches that lead to further resentment, alienation or violence; 

(c)  protect the safety of the complainant by not divulging the person’s identity, and provide the 

mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer to 

another department or supervisor as required during the pendency of the complaint, or also provide 

for the transfer of the offender;  

(d)  Ensure that victims or witnesses are not victimised or discriminated against while dealing with 

complaints of sexual harassment; and  

(e)  Ensure prohibition of retaliation or adverse action against a covered individual because the 

employee or the student is engaged in protected activity. 

6.   The Process for making Complaint and conducting Inquiry - The ICC shall comply with the procedure 

prescribed in the Act, for making a complaint and inquiring into the complaint in a time bound manner. 

The TI shall provide all necessary facilities to the ICC to conduct the inquiry expeditiously and with 

required privacy. 

7.   Process of making Complaint - (1)  An aggrieved person is required to submit a written complaint along 

with supporting documents and names and addresses of the witnesses if any to the ICC within three 

months from the date of the incident and in case of a series of incidents within a period of three months 

from the date of the last incident.  

(2) Friends, relatives, colleagues, co-students, psychologist or any other associate of the victim may file 

the compliant in situations where the aggrieved person is unable to make a complaint on account of 

physical or mental incapacity or death. 
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8.   Process of conducting Inquiry - (1) The ICC shall, upon receipt of the complaint, send one copy of the 

complaint to the respondent within a period of seven days of such receipt. 

(2)   Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint 

along with the list of documents, and names and addresses of witnesses within a period of ten days. 

(3)  The inquiry has to be completed within a period of ninety days from the receipt of the complaint. 

The inquiry report, with recommendations, if any, has to be submitted within ten days from the 

completion of the inquiry to the Executive Authority of the TI. Copy of the findings or 

recommendations shall also be served on both parties to the complaint. 

(4) The Executive Authority of the TI shall act on the recommendations of the committee within a 

period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is 

filed within that time by either party. 

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before 

the Executive Authority of the TI within a period of thirty days from the date of the 

recommendations. 

(6) If the Executive Authority of the TI decides not to act as per the recommendations of the ICC, then 

it shall record written reasons for the same to be conveyed to ICC and both the parties to the 

proceedings. If on the other hand it is decided to act as per the recommendations of the ICC, then a 

show cause notice, answerable within ten days, shall be served on the party against whom action is 

decided to be taken. The Executive Authority of the TI shall proceed only after considering the 

reply or hearing the aggrieved person. 

(7) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement 

should be made as a basis of conciliation. The TI shall facilitate a conciliation process through ICC 

or GSCASH, as the case may be, once it is sought. The resolution of the conflict to the full 

satisfaction of the aggrieved party wherever possible, is preferred to purely punitive intervention. 

(8) The identities of the aggrieved party or victim or the offender shall not be made public or kept in 

the public domain especially during the process of the inquiry. 

9.   Interim Redressal- The TI may, 

(a) transfer the complainant or the respondent to another section or department to minimise the risks 

involved in contact or interaction, if such a recommendation is made by the ICC; 

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three 

months;  

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or 

examinations of the complainant; 

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if 

there is a definite threat, restrain their entry into the campus; 

(e) take strict measures to provide a conducive environment of safety and protection to the 

complainant against retaliation and victimisation as a consequence of making a complaint of sexual 

harassment. 

10.    Punishment and compensation- (1) anyone found guilty of sexual harassment shall be punished in 

accordance with the service rules of the TI, if the offender is an employee. Depending upon the severity of the 

offence, the punishments may include anyone or more such as a written apology, warning, reprimand, 

censure, undergoing counselling or carrying out community service, withholding of promotion, withholding of 

pay rise or increments and terminating the respondent from service. 

(2)  Where the respondent is a student, depending upon the severity of the offence, the TI may,- 
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(a) withhold privileges of the student such as access to the library, auditoria, halls of residence, 

transportation, scholarships, allowances, and identity card; 

(b) suspend or restrict entry into the campus for a specific period; 

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the 

offence so warrants; 

(d) Award reformative punishments like mandatory counselling and, or, performance of community 

services. 

(3)  The aggrieved person is entitled to the payment of compensation. The TI shall issue direction for 

payment of the compensation recommended by the ICC and accepted by the Executive Authority, which shall 

be recovered from the offender. The compensation payable shall be determined on the basis of- 

 (a) Mental trauma, pain, suffering and distress caused to the aggrieved person; 

 (b)  The loss of career opportunity due to the incident of sexual harassment; 

 (c)  The medical expenses incurred by the victim for physical, psychiatric treatment; 

 (d)  The income and status of the alleged perpetrator and victim; and 

 (e)  The feasibility of such payment in lump sum or in instalments. 

11.  Action against frivolous complaint- (1) To ensure that the provisions for the protection of employees 

and students from sexual harassment do not get misused, provisions against false or malicious complaints 

have to be made and publicised within all TIs. If the ICC or GSCASH concludes that the allegations made 

were false, malicious or the complaint was made knowing it to be untrue, or forged or misleading information 

has been provided during the inquiry, the complainant shall be liable to be punished as per the provisions of 

sub-regulations (1) of regulations 10,  if the complainant happens to be an employee and as per  sub-regulation 

(2) of that regulation, if the complainant happens to be a student.  

12. Consequences of non-compliance-(1) The Council shall, in respect of any institution that will fully 

contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention, 

prohibition and redressal of sexual harassment of employees and students, take one or more of the following 

actions after providing due notice: - 

(a) Withdrawal of declaration of fitness to receive grants. 

(b) removing the name of college from the list maintained by the Council; 

(c) withholding any grant allocated to the institution; 

(d) declaring the institution ineligible for consideration for any assistance under any of the general or 

special assistance programmes of the Council; 

(e) informing the general public, including potential candidates for employment or admission, through 

a notice displayed prominently in the newspapers or other suitable media and posted on the website 

of the Council, declaring that the institution does not provide for a zero tolerance policy against 

sexual harassment; 

(f) recommending the affiliating university for withdrawal of affiliation, in case of a college; 

(g) Taking such other action within its powers as it may deem fit and impose such other penalties as 

may be provided in the All India Council for Technical Education Act, 1987 for such duration of 

time till the institution complies with the provisions of these regulations. 

(2)  No action shall be taken by the Council under these regulations unless the Institution has been given an 

opportunity to explain its position and an opportunity of being heard has been provided to it. 

Prof. A. P. MITTAL, Member Secy., AICTE 

[ADVT. III/4/Exty./131(162)] 
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is Prohibited
.3 Ragging is prohibited as per Act 26 of A.P
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6 Ragging entails h6avy fines and / or imprisonmsnt
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lhe rooms al any lima



Prohibltion of Ragglng ln Educatlonal lnstiiutlons
A.P. Act 26 of '1997

+
+

+

+

I Ragghg wnhh or outlld. any.ducslionat lnlutulton l! PROHTAITEO.

* Ragqing m.src ddng 6n act wirich cius€s o. ltkoty to c€rrss INSULT
or ANNOYANCE or FEAR dAPPREHENSION o. THREAT or
INTIMIOATION o. OUTRAGE OF MOOESTY o, tN.lURY ro a sirdE.r.

+
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THESE ACTS
MAY INDULGE

YOU
N A SERIoUS

CRIME

SAY N(]T() RAGGING

!
-ce*,;:,'::'

Siddharth Group of
Engineering lnstitutions, Puttur



COMPLAINT

lEtt

e?q
Siddart

Go gle

-

Science

Veerappareddi Palem, Andhra Pradesh, lndia
CHHG+82M, Veerappareddi Palem, Andhra Pradesh

517581,lndia

Lat13A27341"

Long 79.574681"

in2l21 0'1 24 PM
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Sidd a rt
Scienc(

UOilF.UI..GATYIEIiS

!urnl {l:::lit:, -",.

Go gle

e?q
veerappareddi Palem, Andhra Pradesh, lndia
CHHF+2R4, Veerappareddi Palem, Andhra Pradesh

517581, lndla

Lat 13.427424"

Long 79.574529'

1711212101119 PM
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Siddartl
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&d10.
trir&er
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Veerappareddi Palem, Andhra Pradesh, lndia
CHHG+82M, Veerappar€ddi Palem, Andhre Pr€desh

5'17581, lndla

Lat 13J427384'

Long 79.574666'
in2El 0,t21PM
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IAI srDDnaRTrt tNsrtrurr oF rNctNFFRtNc & I rcHNoLoc,t,,pt lt t R

AN7'1. RAGGING COMMITTEES FOR THE YEAR 2O2O.2I

lr is D.opos:d roc.nnit're the lbllo\ying Anri ragging coDr nilees ai diltircnr Levels mmetr:
(L) r)epannc Lcvel AnriRr$ins cohm ree (2)Ccnrra (tn$tu on Lcvc ) Anr -Rassins

Co'nrnirree (r)TtrN Arels (1)lloncl!(s) Trivirr('iri Rlssinc Comm ne..

OVtItALLCO-ORDINA'rOR I DiX.Ch.idmSekhtrrRcddy, Primipat
(Mobile:9396931333)

t,Demrlnenr l-cvcl Atrti R0p!iie Comnillce

Dr I,.rvlrdhr M.hm R.d,!v

!.Thxnr!5ll

Llccko ics & adnnunicrriotr Eiun'(ritrr ltict.)

r.r(rrti!!!r r'( r rtr\ Ln! trr.rtr! 1l!!r]l!

l



(ir,r!1(rs.rtr({:1trlnnnni]! ilr,,,to!1 1(s )

lu€(hrniu,l Epsitreritr!1i!|f, )

( \irltrlrtrr(rp!(r)

r\j'

l



!{t!.Ll!!i rrrsn'(' trr! 11(;tr)

Mii.r orBusiies ,\dnrinhir.iion tMBAr

Il$rrr.f cdnpurcr /\ppti.rrnnr iNIcA)

ANlI]LLINANL BINDI]

rr! r\t It\lt \\ k\r,
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Asr.Imftsor/ 929991252,

BS& H
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BS&I]
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5, TRAVELLING COMMITTEE
A I nembe6 hleLinC inlby lhc rcspecrive buses willacr as anr -.agging.ommilree

'16

,"",*,*,,"TJ{""1"*.,-,"_,
siddh.nh ,!r

FufruS . ,, r58r,ch,-Ii"- M



I\IINUTES OF (;RIEYANCE REDRESSAL
CON'T NI ITTEE



2020-21



SIDDHARTH INSTITUTE OT ENGINEERINC &I'T]CBNOLOGY
(App.oved byAICTE! N.w Dethi& Atfitiated ro ,INTUA, Ar.nt,px.rhu)

(Ac.rcdit€d by NB  ond NAAC with,A'cradc)
SIDDqARTH NAOAR, NARITYANAVANAM ROAD. PUTTUR - 517 583

CHITTOORDIST.,A,P,,INDIA

crievance Redressal Ce[(2020-21 )

Structurc atrd FuDctions ofGrievance Redressat CeI

. SeniorCcnt Flculty.r I Convcnsl
! S€nior CeDt Frcutry .s { Co,Conven.r
r Scnior l,rdy Faculiy tu n Co-Convcner
. SeniorCenr HOD/ar a C.nent Se.r.t.ry
. seniorLldy Srafi,r ! Trcrsurc.
. Oneh.ulty lroh cach drr!.rmonr r. coordinllor

Compo.ition of the Comnirtee:

Dsicnlriotr Dcna.hcn, P*irtonirthc I rni,!.,N"
I 9!qr!1

n,.r-"". I MBA ('onvenrr 77r004021e l[,ort*.. I ]'r6a 77r00402te

^.m(hrc nne I c" - c***. oamu.ftri::j o.u I ."..-**. o***i
n.or"** - r..r i ' r i- r un,.n"i i snnnsrsrr 

-_.Pro[cr\or 1..( E (r-(iNms | {enr0s6s, 
]

-"-**, i s'arr , sft*d lq.]otqrsru

.,,,.:fl;;,,.., orr,,, e ] r,*,,*. 
"i,",,u"n--k#-r,""" r- -+ - r' .l

;; ;--, 1 llsdll c!.ordin"r,,r ie.trrarrxr|A..."rrt t- --t -'
- frq!""r;. I lls*,1 cu.ordin,ri,r rq5uzarsu2s ,

i#"*--Lll,, c;-ordin',or 80roeor600

f.:ilT *r.', . "".i*., ,r"oo"or-,';i,",i -r r' - r- l
Irorclio,. | ('st: (i{rdin&tor 

18077N60r47

:.'*:::; n,on',nn,r,no..',u,..,,uo,,:.;;i;j ^tB^ 
Lo..,ri'nrur;; i;],;,,,;;-lrrr*,, --L l"l.:: l_,".*-'' l r.,iri,,rr

Mr, B. Slrtnsrlr Kumar

I

1



r ld.rriryitrs lh€ Grier.nccs .nons rhe crudcnt.
. Reponing to tie HoD/Principat for !urrh.rAcrion
r Idertilyinc ihe eour$ olproblcm lld rccrifyins
. M!lnhining lh. confidenti!liry oith. convqs.tion rbout Cricvances
. Olreingsolutionr lorthcCrievftccs
. Ary other rcspoNibilit lssign.J by rhe floD/prinliplt from timr lo timc
. To nlkeiU Nccas!.y ,rnngcncnrs tor rc..iying representations/ complrinh/

from slud.nts r€hting lo genefut &lnitrisr.rtion! cxaDir.rion and qatultion
Md rny olhcr probleb! relating lo thc functioning ofa sludeht in lhc colegc,. Tocx.nincthsgri.vlnces

r To nikc trcccasrry reconnendltiox to rhc trincip.t. To hrr d ov$ thc giev.h ccs rchtnrg io crrnination ,nd ev,tultion to thc
R.sistnr (Ev.lurtion)

! The cases rill b. ltrcnd.d profpily on rlc.ipr ofsritr.n

. 'l'hc c.ll tom.lly rilt r.ri.* .rll (r.6 !nd nrll ,(r /!rurtl rEt! !! Fcr thc

The ccll hill sh. r.pon to th( ruthor y lhout rh. ulrs.rtendrd to,nd rh(
numberorp(nding crtcr. ifrny. *hich hqu,rc dimcrion lnd [uiJotrcc rrcn rhc

To do,ll such ihings N n.y bc.ssigncd byrhcprincip.t.

PRINCIPAI.
PRI.iCl,, L

Slddh.fi lisurlb ol EigiinMiBt ldsorog,
siddh.nh {, .

PUrruR.51r63!.chrlr.'6u



SIDDHARTH INSTITUTE OII ENGINEERING & Tf,CHNOLOGY
PUl-fuR-s17s83

Gricvancc Rcdressal Cell

Summary Sheet

Crievancc Submitted to Cehtnl a;ricv,nces Redrcssrt in the

Academic r/e.r 2020-2t

C,'ltvrnce'- rDare IAoidTRem""r," l
-- Lr+c, llacquln. 06-r,l- I Yes lNil

$nitiz,riotr in )021 I i

"ru"'*"."llllckanll,*.s tn too:.-1Y* I Nl i*1.qeeql41r f.. i
CharRc of 2l-04- Ycs Nit
btactihclrrr in 20rl

4:!qs ._ t l- i

PRINCIPAL
s dch.r$ l8r'ii. orEisihsftrl tdwloo

? siddhrnh il4{ -
PUTIUR' 517533,Ch1t!oor DLL

( .J.\t t t.t .\



SIDDHARTH INSTITIJTE OI' ENGINEERINC &'TECHNOI,OCY
Ar ISO 9001:2003 Ccnificd tNtiruiion

(Approved by alcTE,Nc* Dclhi & afiiliatcd roJNTua,An, llpurlnru)
(Ac.rcdited by NBA and NAAC *irh .A. C r.de)

SIDDHARTHNAGAR, NATIAY NAVANAM ROAD. PTIITUR 5I? 583
CHITTOOR DIST., A.P,, INDIA

(;rieran.t lldre\$l (lll

Minui$ of Meeting

Th. lolloqng memba ha\e aI.nltcd lhc n(rrns on )o u4 2l)2t jn rhe tlepmrnl o.
MBA. SIETK.PunT

I'nrti.ipnnis of lhe mr(ting

SNo

I

lr$it:nNriDn Detrnnr(nr \i

!ro!!!ga--

-tro!q!9r:-
ig!c!!ea_
_&e&s!gr

9s!9!!!s,r,r!!l

_-&s&!!.91

q-rg!.!se't

ig&E!r...

.- l:aaL
EEr lfld.

rftfu
:t!!l i ar
Bs&fi B.;.; l,

LlJ.11-

I .Ur]l&4.!!I]!!,q

,l
It -Bd.!!t!&4!r ffi lyt

'\s isr! Nrc^

l) Regul,r.lnitt tion in clrslrootrr
2) Clclnins ofw*troon!
l) Chrnse ol hl,rkboard itr /\,30s





2019-20



SIDDIIARTH INSTITUTE OF ENGINEERINC & 'I'I]CIiNOI'OGY
(ADDrovcd hy AICTE! NN Dcthi & Atiilirled to JNl llA' A'antlpurlmu)

lac.rcdilod bv NB  .nd NAAC *ith 'A' (;nde)
STDDITARiH NAGAR, NARAYANAVANAM RO D, PI'TTUR 5I?58f

CHITTOOR DIST" A.P.' INDIA

Grievrnce R€d res!l Cell(2019-20)

Structure and runctions ofGrievance Redressal Cell

( (,trposittun ol lhc ( onrnritte.:

. scniorCcnr Frcrlry as a C@vencr'

. SeniorGenl ruculty.s ! Co-Convcncr

. ScniorL,dy Faculty M. uo_Conv.ner

. Senior Gent HOD/,, . Gencnl secrctrry

. Scnior Lldy SraftN r T.cllurcr

. Onctrculty frof, e.ch dcprrlmenl .s t coordinnlor

Pn.irion in rhc



I Idcnlifying ths Grievarc6 aDong the stndenh

' R€porting to the EoD/Principal ror rurrher Action
. ldentifying lhe sourc€s olproblcm rnd reclifying
. Mritrlri.ing the confidenli.lity oflhe convc.s!tion.bout GriBanm
. Oflerins solurions lor lh€ Gri.vances
. Atry oiher rcsDoNibility assisned U, lhe HoD/Princir,ll Loi tine io timc
. Io hlke ,Il rcccsrary .rnngemcnk fo. r...iving reprcscnlationv conplnin!,

from srud€rrs rclstir3 to gcncr.l ,dninhlrrlion, ex.nination ,nd ev{lualion
rnd,ny other prcblems rcl,linslo lhc ftrn.tioning ofo sludcnl in the colleee

. To cxlninc thegrieva...s

. Tomakcncccsslrlrc.oinendn(ions

. Toh,nd over thc ericvancca rchling lo errninrtion ard claluatiotr t0lhc
Regirinr (Ev.luaiiotr)

. The ca3es will bc art.nd.d promnlly on re{eipl ol arnlcn sricvln.e. rron lh.

. Th. cell fom.lly rill revie* rll cNcs ond will acl lccordi.gl, !s Pei th.

. Thc cell will sivc rcpon to ih. .uthority sbout lh€ .,3er .tlcrded to lnd lhe
ntrmber of pendins cases, itnny, rhich r.quirc dirdion .nd guidnn.c fron lhe

'L'doxlln,rhrhinssii il l,rr$i,rnrdhr rhrr)ritrriI[l.

.[,oo-;#' E €^-!J!

PRINCIPAL
iddhr$lEltn .lEiaili-ft{rl-.holo0, sddMnn [, -

qfiJR. t175t!,cih@tlrtt



SIDDIIARTH INSTITUTf, OF ENGINEERING & Tf,CHNOLOGY
PTJTt IIR-517583

Grievance Redressal Cell

Summarv She€t

(;riev.nrc Strhmirnrl n, ( .nlrrl (;rict,n..r lt.dr.\\,1 in lhr

l..d.nriL \'c.r 2019 20

E3,*,oA1

PRINCIPAL
siidhr'$ r,$rr. olcnlnh*iE lTdrrdq/,

2 siddh.nh il{tr -
PLTYUR - 51753!.Chltoor Dl.f,

l. 't.s,\NDftuP \t t, \il

sltIu ItIu I l- l0-
2019

\il

P.N,\VIEN
KT]MAR

( l.

kit

t3--12 \it



SIDDHARTHINSTITUTEOFEN(;INEERING&'IECHNOLOGY
An ISO 9001.2008 ccfiified In6titution

(Approved by AICTE, N4 Delhi & Arfiliaied toJNTUA, Anrhhpunmu)
(Acc.€dit.d by NBA.nd NAAC with 'A' Grade)

SIDDHARTH NACAR. NAR"{YANAVANAM ROAD, PUTlUR 5I? 583

CHITTOOR DIST., A,P.. INDIA

(:rierrno ltedr.\\xl ( rll

Minutes ofneeting.

'nE aollowing oehbers have alrendcd lhe meerins on l5 I I 2019 in rhc dcpanncnr.l'

l'nrtiriDnnts ol tnr nr.rling

r)
2)

rNil

Clcarlinc$ in l,rihr0u$r.

A!mi,l.
!r9&!sor

l

I

$urt{!qn!9!

t!q&!.ir

\lr. ll. Sx':,Dxrh l(ntr,rr

ll

LS II

otncu

I]S&H





2018-19



:1,?:#llll, jlT'l-.p gF DNcTNEERTN(; & rocHNoLocv(ArJpmkd by ArcrE."Ns te ;n"ii;"1""iili;ri 
^Xlil,fl:;,)9;":1"111]{.,11 y, ln^a;i;ir;.i;;;;lsroonanru xrc,r&-uami;n-niiili*liii*io.ii,,f i/rrr* .,r.r,crtnroon usr.. ,r,p., irvoi,r

cri€van.e Rcdressat Cetr(2ot8-19)

Srructurc rn.t FunctioN ofcrievince Redressat Ce
Structure:

. SenDr(;cni Fs(utr).$ ! Contencr. serior Ccnt Fr(ulry r!. Co_Conr.r.r. nentur Led, Flculq ., ! Cu-coAcr.r. senior c.nt HODh\ a Cehcrut Serel,^r s.n,or Lady ShIr,s r I rcalur.r. onerr(ulb from elch dcn. mctrt,r r coordinlror

!!!19!14

1111,91
nrorootur^ l

il.*,i; ]--l

Y9:1]

Mr.h.S.r,dr Sn ! R(ddy

II\NII

,1.rr.l:rl 
I

72t7100691



'li) do ill ru.h thhres rs Drr br r$igtrd hr rIc nrincitrl.

Id.ntiff,itrg the Crinrnce. ,mona rhe stud.nh
R.ponlng io the HOD/PiNip.t lor rurtherAclior
Idcrrifyingth.3otrr.Bofproblema rcctilying
Nlaintlinins lhe conlidentidity olihc co.\ cft !lion abour Grievtnces

Ofcringsolurions for thc Cricurces
Ahy olher.esponsibility.ssisncd by thc HoD/Principrl rrom lime lo liie
To nak€ ,ll n.c€$.n aranqemcnts lor rcceiving rcpr.s€ntdliotr, complairts/
lroh stuircnls rel.titrq ro seneml adminishtioq examinrrion Md evalu.rion
.trd.try oth.r probl€ns relaiirg to the fur.lioning of t studcni in lhe colloae

To eraminc ahe sricv.ncB
To make rec€.sary rccommcndations lo lhe Principtl
Toh.nd ov er the griev $ce. relating to cxlminrtio. .nd evaluriion lo the

The c,rB will he ,ncnd€d DrornDtly on rec.iDl or wrilt0n gri*rnces r.om lhe

The cell formllly will revidv rll .*e! lnd rill lct accordingly ,r pe. lhe

Th€ .ell Bill gire repon Io tne aurhorir, lboul tho .aees alt.ndcd to and lhe
trunber orDending ca.es, ilonrr which rcquirc dircclion ind guid,ncs lrom lhc

F4&_A.A-

PRINCIPAL
siddhrrh hrdrr.orCll!nh{r''ridt hr

- slddb,rnx.!, -
PUtTt R. SiTlt3.Chlllodr Dlit



SIDDHARTH INSTITUTE OF f,NGINf,I]RING & TECHNOLOGY
PUTTUR.5I7583

Grievance R€dresssl Cell

Summsry Shect

Grievance Submitred to CeDrrat crievarces Redr€$5tir thc

Academic year 2018-19

28-ttt
20t8

t. S.Diwa CSF Providing )ir

h(F l7- 10
20lit

\iI
('sl'I'

waiting hall

qirls

,2 I2, Nit

S-4,-z*.1,., 
"ffffi#,PRINCTPAL

sidrli n hril,.6r Eignh*tE t t dti&.
siddirrnN|!n _

puIluR - 5 r 7533,Chtno.r Dh.



SIDDHARTH INs,I]TUTE o!. ENGINEERING & -I r.]cHNot,ocy
An t5() q00t:200U Ccflifi(d tn{itutioh

rApnrorcd b' Atr rt, Ne$ D.thr & Afiiti,rcd ro,t\Tl A, Anrnrlnurrnu,
^,--.. .. . lAco.dncd bJ \BA.nd \AA( *nh .a.Crrde)
sllroH4RTH NACAR, \ARAyA\AVA\AM RO]1D, p( fltR_517531

CTIITTOOR DIST,. A,P,. INDI A

crievarce Redressat CeI(201s-19)

Minutes ofmeetiDg.

ilEfl'#i.:ff#:" ***aded the meeri.Bon 2r.ro.2or8 in,hedepannenr or

Parlicip.nk of rhe m€etiDg

Mr.t(Surd, Sivr Rcd.tyI

I
DFJN

ucu
Xq"J*"ra

!!s&!!qr

Q!-[9l!'!qt-d94

E!&LoL

OT!'ICE

as&H

I L"l',
8

_i
t0

Pmf6M-

tr9&!9r

MDCH

cstr
r-w'_
,"s^*-/L
kd.L"=
8-

ll Dr.ASw @pa Roi IlICA

I) Prcviding duslbins in th€,ri6soom.
2) Repair yarer filtcr





2017-18



SIDDHARTH INSTITUT'E OF ENCINEERINC & ECHNOLOCYA. IS() 901r,:2(r03 Ccriifiod Inrfiurntn,n,r-,* olll_"1?.,-fi: 
?dhi a 

^;i;;; ;li'i,"ilyii, 
",,","p,.".")

",,"^*f;"i"i[i,f "nxhl,ll,xe._lll;-^g,t,.,,^_.,,.,,,
cHITIOORDtsI.,  .P,. INDTA

crievance Redresar Ceu(20t7-r8)

Structure atrd Furctions of crievr.ce Redressat Cetl
St.rcturer

Senior cent r.cult !s n Convcnc.
scrior ccnr Flcutry,s r Co-Conrsnrr
Scniur Ladl Frcutit r!! Co-Conv.nar
sehior Ceht HOD/!m Cener!t Se(rer,n
s.nior L{d) St,lI ar. Tre.rur.r
One fsctrlr! tron e{ch .leplrthcnt ,s i coordinato.

o\ition ot tnc ( (,nmiiico:

0.,p,sute.mv,na"t'ary
-Nu'!!!cL



rutrctions:

Id(n.ilylncthcCri.v.m.!!Dohsthelrudenk
Rcl)onlnB ro the HOD/Princinat to. Furthcr,\crion
Idcn.itins the murcct orprobtem cnd rmtillino
vrin.,lning lh. contidenti,tiry 

"r,m -***t_on,to. r;;*,*-
Ofiering mtnrion. ror rhe criev,nc.r
Arr orher i Bpo$ibit y a$igred b, ih. HoD/pribciEl trom rimc to lin.
.ro 

mo*.rll n(e$rr} arnngmFrrs tor rcceiving rcpr$cntrtion, codnhinwrmh dud k rctatins b g crot ldnihistrr.ion. ct,minlrion "n,t.ul,rio,rnd rnJ otns prcbhmr nktrnqro rhe Iu crionitraotr 3rudcnt io rhecolege.ronrxcreccllrr'.ecomm€nd{tionsrorh.p.rciDrl
To h{d o\r.h. BriA rrc6 rarung ro crrnrnrim ano o,ruarion ro rtrel{eCi!lrurIEv!lurfion,
The c.rc\ sill bc en.nded lromn 

' 
on rcccipt ot qirncn sricrrncer trnm rhe

Ite cell lormrll, nttt revics r (.rc\ lnd sil !d.c(ord,nBty ar 0€r the

Tn" rell nill giv. renfl to ihc,trihori$ ibou. rhc cat$ r endcd ru rtrd rhcDuhDe. or ncnd,hB cm.& it.n). whicl requrre dirccrion and euidm( from ,;;highcr.urhoriri.s,

To do.U such lhitrgs ss nry b..rligned by thc rjrincip.l,

Eq+qt^--t
CON{'ENER

tu.-r+
PRINCTPAL

irddhrin hlitrr. orEisiinaiqlt dido

PUrruR.31?50J,cti @DliL



stt)DllAllTll

Grievance Submitled to Centrtl

A.'dcmic Year

INSTITUTf, OF ENGINEDRING & TECHNOLOGY

PUTTUR-5I7583

Grievancc Redressal Cell

SummarY Sheet

Gri€Yarce R€dr€ssal Cell in the

2017-18

facility to

working in C-
403

B qat t'^' t4eDA
PRINCIPAL

PRINCIPAL

.r,rr!a. !'r5!3,c,iii.or okr.

Trr"t"
I

07.0?-

L-
I 25-07-

lzorr

L t_
1""

-t
Nil



SIDDHARTH INSTITI]TE OF ENCINEERING & 
-TECHNOLOGY

an lso 9001:2008 ccrtined Instituiion
(ADDrovcd by AICTE,Nes Delhi& Alfilinred to JNl UA' An,nl.purnmu)

(A...€diled by NBA and NAAC *ith 'A' Cr.d.)
SIDDBART}i NACAR. N;RAYANAVANAM ROAI}. PT]TTUR ' 5I? 533

CHITTOOR DISI'' A.P., INDIA

Grievsncc Redr€ssrl C€ll(2017-18)

Minutes of meetiry.

The followi.gnemben have Enended lhe neelinS o.28 07.2017 in the depannenl ol
Bs&H, slETK, Punur.

Pqrticiprnt! of the tDeeting

E Llrt-l'J
( r]""

1&-
a
P,,*"*'*a-

\2:0'u--
ak*t-
sM,qt"/^

ll ABsrt rr-

l) Providins bus freility lo Ramapunm.
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SIDDHARTII INSTITUTE OI TJNCINEERINC & TE'HNOLOGY
^h-rso 

9o0t ,oos c;i;;;_i;;,;o;
",^*.,,,i:flf,,")"J tll", J.ii{fi: i!}ilTti, ^..",",.....,

',o,uo"f,i"ffil"f;uo,*)11 x1""]]{li-li'i! a;;
rll*:AlavaNAM RoA;.-iirrux .,,cutrroon ors,r., a,r,., i'noii

crievirce Redressat Csl(2or 6-1 7)
Srructure and Furcaion! ofCrievancc Redressat CeI

Structure:

Soior Cht Fa(urr] s, Cobou
!enror ccrr Fscutrya! ! Co-Convcn..s.rDr Lrdj Fa.utf, N a co-cohs&.mbrc. HoD/a! a caE.l sdrehnrenror L.irr St,frs, Tioreursirn.r.cutrttroh.!chdcplrnncxt,rrcoordinirr

osition of ttre Coflmittcej

o,. P.sub.n va;a.ha,



Furdiors:

Idcnrifyirg thc cri.v.n($.hons rhc !tudor
;:fi ilt Jtl:;T:?t:ffi r:,fl # *#:::".
;';::::I::i,l*:",:11;:,ff, "r,r. -^"i"in, "m, c.i***.
ff 

,."jff 
:li.IJ":,"r,,1""::::.:: by rh.c HoD/primir.r rrom,ime ro,ime

f,,;,-':'.I::f;,lt]iiff ir"fj*';i[H'"il:mff:l*:ffii:rl;
;:""'1H. i'"ilil,iH-* -r'rins ro cirDinad;;nd $,ru,,ion,o,hc
lhe m nill be {t{dcd pronprtr on rcc.inr otnrnren sri.lricer troD rhc

;*.:#l',Hl',1r", r.vicr nrr c.scs.nd wirr r.. &co.ditrsry,. pc. (re

il;,il:l',,!ll.*.T:I, f .fi l,''i:',"tidi;i,:[,"#:.J,H:::"y,ili li;
To do.llruch rhina!ri Dr, bc.siBred bI rh.Irttrciprt.

.6w** la--^^
pmncra=-+
PRINCIPAL

s ddlt.d!h$n .orEigii-itlTdi.lory
- srddirnn .g.r -

PUrruR - 5t7l33,Cnftoe OU,



SIDDHARTH INSTITUTE OT ENGINEERTNG &
PUTTUR.sI7583

TIIC II \OI,I X;Y

*-!.9.
PfuNCIPAL /
PRINCIPAL

s ddhdr risr'Mo or Entii*fi!ltullldoo
7 Siddh N.gtr -

?u.rruR . airSGt,chlnoor lrLt

Gricvance Redressal Cell

Summary Sheet

Grievance Subniared to C€ntral Grievance Rertressrt Ce[ in rhe
Academic year 2016_17

Studert
S.Nithish

D(t'r.

Nit
(,I: Each day one olt 09

N.Rakesh

Mt]A Providins 28-09-
20t6

Ni

\il\1il
rn room D,205

l4-ol -
2017



SIDDHAR'I-H INS I'TUAE OF ENCINEERING & Tf CHNOLOCY
AtrlSO900l:2008Cerlified l.slitution

(Approvcd by AICTE, Ne{ Dclhi & Amlrled IoJNTUA, Anr.t,pnr.nu)
(Accredit.d by NBA,nd NAAC wilh 'A' Crlde)

SIDDHARTH NACAR. NAR,{VANAVANAM ROAD, PUTTUR-5I? 58]
CIIITTOOR DIST., A.P., INDIA

GrievsDce Redressal Cell(2016-17)

Minut$ ofneetiDg.

The fouowi.g m.mb€ls have atlended the neeting on 30.09.2016 iD lhe depanne.t of
BS&H, SIETK, Punur.

Participrnts of the meetirg

I

el--
nA<'NT

l

Ms<^)f
PR<eN T

l0

lt BasH
S$YllA

l) Each day onc mid exsm.
2) Piovidins inroaiel l:aciliiy





N{INUTES OF PREVENTION OF SEXUAL
HARASSN'I ENT CONINI ITTEE
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SIDDIIARTH INS!IfU I O! trI{,INIXKTNG & TtrCHNOLOG!I PTITUR
(AUTONOMOUS)

ISO 9001:2003 Ce.tiffed Itrnnution. A..r.ditcd by NAAC.A'Gnde
(ADprorcd by AICTf,j Ner IXlhi & Affilill.d ro JNTUA, Ananthupunnn)

Ptrltur-sl75 33,Chiltoor DistnciA,P. Ondh)

All lhe Girl students, Wom€n facdty menb.s. teachine aod noo-

leachingm infomed to litcnd lhc Awrcness progommc on Selfdefcnc. for

women". at SDC on 25-11-2019 a12r:10?Mwnhour fail

K-4/..1)4

PRII{CIPAL
srddltfin lmfrlt!.rB$hrt!rtd.d.E

Iliddi.r$ lt.!,
PlJITlri . ai 7aa!,chntu 6hr

l.All HoD,s

2.Ofice

sr-v-



SIDDHARTH INSTITUTE OF ENGINEERING & TECHNOLOGYI PUTTUR
(AUTONOMOUS)

ISO 90Ut:2003 Ccnilied lnsrirulion
iApproved byAICTE, NewDelhi & Aflilirted ToJNTUA, AnrnrhrDur.mu)

Ptrt1ur,sl75 83t Chifloor Dtutrici, A.P. (India)

MINUTES OT MEETING

TIIE INTERNAL COMPLAINTS COMMITTEEOCC)

HELD ON 25 NOVEMBER JO2O.2I

POINTS TO BE DISCUSSf,D/AGRf,ED FOR TUTURE ACIION

The meetin8 ofthe committee on policylorthe prote.uon ofwomei at workplace underthe
sexualhara$ment olwom€n at work place {p.evenuon ,prohtbllion and.ed.essa )acr 2013 he d

To bultselfesteem and dlgnlty among girl students and ladtes facu tv members,
To offer sefri.e !!ch as counse ng,legalald ln case of atrocities a8ainst women.
To creale awareness regarding women ri8hts.
A complaint orop box must be p aced i. th€ office pr.mises
A what's app group ofconmittee memhere wittbe forned by M.Shohha Dept of ECE

Discussed about preventlon dethodsand comin8 adivities by tCC

The ICC pointed out that committee has not recetved any complaint ofs.xuathara$ment

The 5eoelary expressed herthanksto allpirticipants and ihe membeB asreed thal the
comr Lnee ull meet on a re8Jlar basi\ or.ar 

'e', '' 
need be

L.
\11NlBtltr(\
!l NllLRt L
't\
\,It\tRlR BS&

tIt.\llll R ('sll

\l Ntill.lt sl ,t ti \ ]l \ ) \

l
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SIDDHARTH INSTITUTE Or nNGINEIRING &TECHNOLOCYT |'[IITUR
(,\uToNoMoLrs)

ISO 9001:2003 Cerriicd loslliuiio..Accrediled bv NAAC'a' cddc
(AnDroved by aIcTE, N4 Dclhi & Arlililt.d to JNTUA' Anrnthalrrlnu)

Ihh,r-sl7s ,l3. Chlltoor Dislricl, A.P. (lndia)

All the Gnl studoh. Wome. hculry nenb€B, teaching lnd non_

lecbing e infomed to a$end lhe AwGness Pogmme on 'r Self _def€nce fo'

women". ar SDC on 1?-07"2019 at 3:00 PM wilhoul fail.

SECRETARY

(ICC COMMITTEE)

PRINCIPAL I

PRINCIPAL
Shdhr$ lnrirr! or Eiorutlt rTdrdoij

sddh rirl.l,
ffiruR . ar talLchns okr.

l.AllHoD s



SIDDHARTH INSTITUTE Or ENGINEERTNC & TTCHNOLOCYT PUTTUR
(AUTONOMOUS)

ISO 900r:2008 Certified Inr ution
(Apprcved byAICTE,New Dethi& Atfiti.ted ro JNTUA, Anlrth.Durumu)

Putrur-sl?5 83, Chnroor Dhlrid, A.P, (trdi,)

MINUTES OT MEDTINC
TIIE INIERIIAL COMPLAINTS COMMITTEEUCC)

HELD ON 17JULY,2OT9

POINTS TO BE DISCUSSED/ACRf,XD FOR FUTURE ACTION

. The m€etin8 otthe conhinee oD poticytorthe prorectton otwomen ar workptace under
the sexual hara$ment oloohen at work ptace (prevenrion,prohrbition and redre$at)act
2013 held on 17.07.2019.

r To avoid and prohtbil s€xu.t harassmenr at workptace.
. To aiianse proS.ams reSardhghealth, pe60natitydevetopmentetc.
. To record and documentthe minutesofmeetinsi and annuatrepors.. The Comhinee noted th no comptaim otsexuatharassffent has been received from any

woman enployee olth s Departm.nt.
. li was emphasised ihat in o.derto oeare awarenes5 and continuous sensitlzation among

the ehployees. The Chairpereon conveyed herthankslo the membe6 for attendinB the

=44---,--:;--

-a='a.t)-
\lr !li , \'l - n5=-
NllNlrltrtlrl.l ---\,rv!r \l ! R(!t

Nll\llLlt \( \
MFMI]ER/SU})l]RINTE\DIiN I aw-'
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SIDDARTH INSTITUTE OF ENCINEER]NC & TECHNOLOGY

An ISO 9001:2008 Certilied Inst ution

(Approvcd by AICTE, Nev Delhi & Afnlirted to JNTUA, AnantaFu.anu)

nfr.r**
(r.ccoMMtT'rEFl

ll/051018

All fie $udenr,, frcult, deDheN, l4ching od noD-t@ning 4. infom.d io

ltrrtuj fie Aw!rcn $ Prcgr.nme on "S!&ty of glrts and Non n h d Dducitiod

Insritlions".t SDC enE on 121054018 at 3.00pm without fail

F<.--aa
pnnctpeL /

PFINCIPAL
s'rA,it!r'di,rotEnltidtErr.dtilog,

slddht$ N.q,
fl l'ruR - 517!ail.6hlt6r Dl.l



SIDDqARTE INSTITUTE Or ENGTNEERINC & TECHNOLocy: pUTTUR
(auToNoMous)

ISO 9001:2008 Ccrrifi ed rnlrirution
(aFprcved by AICTE, N4 Delhi & Arlitirred IoJNTUA, Ananrhrpurrmu)

Punnr-5175 83r chinoor Dttricr, A.p. (Indir)

MINUTES OF MEETING
TIIE INTERNAL COMPLAINTS COMMITTEEOCC)

HELD ON 16 MAY.2l)'8

?OINTS TO BE DISCUSSED:

T1'e meeting of the comnitte! on policy lor the proieclion of women ar workplace
under the sexul heassmenr of women at work place(pre!€ntion ,prchibiiion and
rcdre$al)act 2013 held on 16.05.20I 8.

Dhcused Aboulprevention merhods and cominS activiries by rCC.

Discu$ed the complainl procedurc.

fie ICC poinred out that comminEe has rol rcceived any complainl ofseruat
hamssmenl in our instituri.n

The secrctary elpre$ed h€r lharks to all participanls and the menbers agreed rhar
fie comitlec will meet ons.csularb$h oreartier. ifneedbe.

P.Nirupam

\l \|l r \r r\

M.Shobha
A.S*.oor," R;
C.Nishidha Devi

MtitvlRE&Iucli
MI]MBER/MCA
MI]I,JBER/SI] PERI N I EN DENT

-T
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SIDDARTH INSTITUTE OF ENGINF,ERING & TECHNOLOCY
An ISO 9001:2008 Cerrilied lNllutto.

(Approved by AICTE, Ne\' Delhi & Atfitiaaed to JNTUAT An.ntapummr)

t1t5t20t7

All th. studmr!, fo.ulv Dehb€,n c@hing dd non.l*chi.g e infofted to

alldd d)c Apsrems po8Mnc on .Saf.ty ot gnh sd woD.n in o .duotional

rneitoriona sDcffih@ t2o520t7.r I oopm wirhoq aail.

r\ 
^"q,..-

0ar'coMMlT'rEF)

I. AII HODT

Fe^"_.p9-
PRINCIPAL /
pittlcrFAL

d4irrh idre olEi$k dq rL.lte
Sddi h il.!,

iufllrR-slralil.C nodoLi.



SIDDHARTH INSTITUTE OF ENGINEERING& TECHNOLoGY: PUTTITR
(AUTONOMOUS)

ISO 9001:2008 C€tifi.d Insritnrior
(Appmvcd by AICTE, New Delhi & A{iti,lcd lo JNTUA, ADlnth.pudnu)

Putrtrr-s175 83, Chirtoor Didricr, A.P, (ltrdi.)

POINTS TO BE DISCIISSEN]

. Tle beeting oflheconmitlee on polict fo! the prorecton ofwomen al workplace
under the sexual harasment of women .t work place(preventio. ,p.ohibirion and
Ed@sal)act 2013 held on 18.05.2017.

. Discused.bout prevenlion melhodsand coming aclivities by ICC.

. 'to oilix serice such as counselins, legal aid in case ofstrocities asainst women.

. To creole awa@ness regarding women rights.

. Tte ICC pointed out that comninec hasnol.eceived dnycomplaintofsexual
hdassmerl in our insritution,

. The seoeta.y expresed herthanks lo allpanicipanr and thc nrembers agreed lhat
the.ommiltee will oeeton aregul.rbask orearlier, ifneed be.

Lirt olDenbeB:

MINUTES OF MEfTINC OF THI' INTERN,{L COMPLAINTS COMMITTEE(ICC)

HILD ON I8 MAY.2OT? MINUTDS OF MEETING

MllltlllLltr( 1.

MEIVIBER/ME
l!{E}"lBFi/B.s&H 

-

li v,
Ill.\II'R \irJ\ &.

-=ffir- -
\1lr!lltrlt \( \
\ \lr ri \ tLRl\i \l)l \l --7M-

H-v--
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SIDDHARTH INSTITUTE OF ENGINEf,RING & TECTINOL(X;Y
An ISO 9001:2008 Ce.tified lnslitution

(Approved by AICTE, New D€lhi &Affilialed ro JNTU,\, Ananllpuramu)

CIRCULAR

t5 0t/20 t6

AII th. Intmal coftplairts omina
quanerly beeling on "policy fo prctecdo of won.n at
ECE Dept, oo l7103/2016 ar 03.00 PM *irhoul fait.

menbe6 d€ infomed to atte.d fie
woikpl&.", ar E-clss oom Bt01 i.

.. dl,a,-

PR,,lCIPAL
lldd.fu,nru6olEi'lie.r.diololy

Pmun - 5r, 5rx chin@r (Dr.)

PRlNcIt'Ar



SIDDIIAIITII INSTITUTE OF ENCINEERINC & TECHNoLoGY: PU'rtIrR
(AUTONOMOUS)

ISO 9001 :2003 Certili.d I nstilu tio n
(Approved byAICTE,Ne* D.lhi & Atfililted ro JNTUA, Anrnrhrpurrmu)

Pultur-sr75 83, Chihoor Disrricr, A,P. (Indi.)

MINTITES OF MEETINC OFTHE INTERNAL COMPLAINTS COMMITTEEOCC)

HELD ON 17 MARCH ,2016 MINUTES OF MEETING

POINTS TO BF DISCUSSED

. Tle oeeting of rhe comminee on polict ib. rhe proleclion oiwomenar workplace
under the sexualhea$b.nt ofwomen al wo* place(prevention, prohibition and
.edre$al)act 2013 held on 17.03.2016.

. Discused about prelendon meihods and comiD8 activiiies by ICC.

. The ICC poiDted out thal conmi(ee hrs not received any comptainr otsexual
harasment in our inslilulion

Tl'e secreta.y expresed her thanks 10 all participanrs ed ihe membeB a$eed thar
lhe comnrilteewill meel on aregularb6is oreelid,ifneed be.

\ll\r r RrsIi,lJI\ Ntn \

1'2t-.,.+
\t NIlt\ ( \

\r \tll R\l

I1l,\llllll
Nrl IIiLR \11r \

\lllMllLltrM( r\



MINUTES OF ANTI RAGGING
COMMTTTEE
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ll\Or(xl\':J't lIlrt

MINATES OF MEETING I2O2O.2O2TI

D,t 2001.2021

Minules ol mecling held on 20.01.2021 in lh. onnitte€ rcom .1 2:00 PM trilh Chaidrn.

AGENDA:

l. Revi4 oflhc 16l yea melihs

2. Meeting should be oonduoted for senioN to give lMrenes on Anli-mlging,

3. Given insltucrions rd @mine menb€rs ro dai, honiioii.g

4. Discu$ed Regrdin8 sevffll aols Elaled ro anti-Ra*ing

Esn-,aA-
PEINCIPAL

S ddid, insdM. ol EiE di'stldlrlo,
S'ddhrdn L!, -

E r mR. 5175as,chltloor Dht

2, Thc ARC Mmbc6

*
-!Y-



Cenrrd hv.l rnbers:

9396935338 ltl-^"
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Sub, CoEplri bor€ - .h.cLd-r.&l.rly- ..gardilg.

R.l: ROOM NO:SIETK/Admitr/ARC/MN,I &tr , Drred: 20.01 ,2021

With EfeEn@ ro rhe subject cited, lnc tuli-Ras€ins meerins ofthe SIET( held

on 20.01.2021. The 6nnin* nenbeft ohskins the complainl boB EEululv ro kno, lhe

pmbl.ms oa students, commirtee .l$ 6nducr.d awarcnes proc@ o. Anri-Ra3ging.

Not Heived.ny sp€ciIic oomploinr.

sddhr^nh Me oI Eignln.niga lrnrclot
Srddi.nn x.g, _

PUTTUR - 51753!,Chlttoor DLI

l.

H,t



SIDDIIARTH INSTITIITE ON ENCINF:XRING & TDCHNOLOCYI:PUTTUR

ANTI LAGCING COMMITTEES FORTEE YEAB 2020.2021

CiMl.r

All th. ARc @nmifie mehb.6 ore infomed to ltcnd lhe neting .t-c-205 rcom in the

dcpanbe.t of Bs&H c.Block o. 19.02.2021 !1 10.10 AM wirhofi fail-

pa&ASL.,

PRINiIPAL
s Lrdh.r$ r6hrr ol Eigdnik! I rdr'l-

- siddhMh N4.r -
PrnUR . 5r76t!.Chtrod oLt

2. Th. ARC Menbqs

*.u-

#*^,



llNol o(;\:rl't lIt lt

MINATES OF MEETING QO2O.2O21I
Dcte,tg .02.2021

Minutes ofneting held on I 9,02.2021 in the @mmin@ r6m ar- l0.30AM *nh chaiman.

ACENDA:

LReview ofrhe las neing
2.Disusion on pmblems wirh nudenh eglrding AnliR!*ing
l.Disu$ion on povidi4 scpamre haiel bl@k foi fi6l ,ed boys

H:a
s'ddiir6rdlun.otangi ri'ElLdr&,O

Srndh lhti{.r _
purtllR . 5176u.Chatl@r oht

I

l

fr-v-
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TEIIEE

Su b I S.pi6te hoste I blek I 
rr ycd boy$ rcgarding.

R.f:ROOMNO:SIETX/Adnid/ARC/MN.2feb Dated:15-02.2021

With refeEnce lo rh. subjrl cited, rhe Anti-Ila8giq meaing oflh€ SIETK held on
I9.02,2021.1n respon* 1o tie complainl leflcr doted 15,02,2021. tn vi€s of I ir ydr srudqts
salely. *p@le hosrcl block lr yc.r boys povided.

b4MaS\

PRINCIPAI
s hd h!!i. d EigM*rltlldsdq'

sddht(h|.cU.
PUTIUR _ 5175'3'chm@' oL'

2. The ARc Membes

@v.-
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1\t t R1eeING ( Ofi tttt t EES FOR THE I EAR 2A t9 -2u2t)

D6L:23.03.2019

A ll lhe ARC ommitlee n.mbeE aE infomed to attend the meeting at4-205 rmm in lh€

depanmcnl ol Bs&H c-B l@k, on 26,08.20 1 9 2,00 PM wi$out fail.

1.1^-49

**,'.,",r"o"11[il"*.,,,**_
PUTTUR. 5t7583,cfifloorDhi

H.v-



!\(,rr! rrRrNii & lE(II\ol.l

MINATES OF MEETING QOIg -2020)

Dde:26:03:2019

Minulesofmeetin8held on 26.08.2019 in the oommine ran 61 2:00 pM snh Chaiman.

AOENDAI

l. Review ofthe lsl yar medi.g

2. Mering should b€ conducEd lor senioa b givc i*.renes o. A.ti-rr$in8.
3. Civcn ineocridns lo emmifie mmbes lo daily nonilorins

4. Discused Regardin8 sevcmlocts relarcd lo. i-Ra8gi.g

F4<_ec.
Pnnc'par

^ PRINCIPAL
,mnadh h(riru! or E{niorir A t6e

5'ddh'nlLlN,d,-
PUTiUR - 517s8t,Cn-inoor oLt

t.

2.

l.
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larlcD
Sob: Conplrl boG ci€cked-reaulrrly- r.a.rdhg

Rel: ROOM NO:SIETK/Adnin/AROMN,T Aug - Drred:r6.08.r019

Wi$ Efeence ro rhe subjecr cit d, t5e Anri-Itagging n..ri.g ofrh. SIETK h.ld

on 26.03.2019. The cormine memb.u chakin8 ih. 6npl0int b.rcs regulody lo bow th.
prcblcms ofsudenri Commiteaho conducted rwffies ps8@ on AnliR4ging.Nol

reeivcd any specific onplaint,

E ._a-aA
Principal /
PRINCIPAL

siddh. h rfulM. or Eilii(edm, Tehiolld
siddhanhNag*

PUTTT R - Sl i633,Chi!oor Dt.t,

2. Thc ARC Membe6

Lr.di,".[,

I
.Y



SIDDHARTH INSTITTJTf, OF f,NGINf, ERINC & TECHNOLOGY::PUT'.UR

lNTI MGGING COMMTTTEES FOR TITE YEAR2OI9.2O2O

Circul!r

Dacl o?.ll.2ol9

All lne ARC commitL. n.6b€a @ infm.d b anend tie deetinl at-C-205 rem in the

d.parlbe.t of Bs&H c-Block, on 03.1 1.2019 ar 10.30 AM wirhour fiil.

si'rdr.ih ristide or Ensiinedng &hhido0
siddh.nhNrq, -

PUITUR - 517sa3,chitl@r OIlt

L The HOD

2. The ARC Mmt B



MINATES OT MEETING OO19 -M2O)
DaL:03:ll:2019

Minutes ofmeting held o. 03.1 L2019 in the cmmifr.e r6n at. l0.30AM wilh choirman.

ACENDA:

l.Review oflh. lan heeting

2.Di*usion on pmbl.ms wilh $udenrs Egading AnliR!$ing

3.Di$usion on pmlidi.s sp.dte b6 b venkatagiri lor firn y@ sludeils

5 r'dh.di 6UM! or EnSih*iiC aT.dh.5r
sic.h:tu xiq -

PUTTUR - 517533.Ch,ttoor DI4

l.

2.

t.!.
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\IDDlL\RI.lr r\slrlr

NSDEE

Sub: Tdnsportalion facility for I 
I' yq sludds- regarding,

ReIROOMNO:SIETX/Admi'ARC,MN,2Nov DaEn:o5.11.2019

With refeEnoe lo th. *bjscr cited, dr€ AnllRagging n*ling oflhe
03. I L2019,1n rcspon* ro the omplainl bnc. dared 05.1 L2019, h view of I
safeln *p.6re bus facility lor venkaoeni prolided.
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SIDDITaRTH INSTITUTf, OF ENGINEf, RING & lLCHNOL()(;Y::PUITUR

ANTI MCGING COMMITTEES FOR TIIE YEAR20IE.2Ol9

DaG:23.07.2018

AII lhe ARc onminee nedbeN aE infomed to atted the medins ota-205 eo6 in the

dep€nmenl ol Bs&H c-Bt@k. on 1l ,07.20 t 8 al 2.00 pM *ithoul fail,
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2. Th. ARC Mnbqs
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MINUTES OF MEET'ING 12018 .20191

Dale:31:07:2013

Minules of m.ctinA held on 1l ,07.2018 in rhc 6hdi@ mom at 2:00 PM wilh Ch.iman.

AGENDA:

l. Reviw ol tne lal yea neli"s
2. Meetin8 should be coducted for *nio6 lo giv. awarcn s on Anli-Egging.

r. Givo insrodions ro commi$e memh€N to drily monilding

4. Discu$ed Reslrding sveEl acls relolen !o anti-Ragging
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2. Tie ARC Mcmb.a
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Sub: Conpl.inr horcr - checked-r€auLrly- regrrdiq,

Ref: ROOM NO:SIf,TX/AdEi./ARCA{NJ Aua . I}.Ldr3107,2013

wnh rcfeMoe to tne subj.d ciL!, rhe Anti-Rassins meetinE ofthe SIETK held

or 3l.0T.20l3.Tlecomoitreemenhe ohecking lh. oomplainl boB E8uldlr lo kmw lhe

prcblems ol stude.ts. Comninee als ondrcLd an awlrft$ Dogr.m on A.ti-Ragging.Nol

@ived oy speitrc amplaid.
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SIDDHARTH INSTITUTD OF FJN(]INEtrRING & TLCENOI ,OGY: IPUTTTJR

ANTI R4GGING COMMITTEES FOR THE YEAR 2018-2019

ClrcoLr

Dd.i 10.10.2018

All the ARC comminee edbets @ inaom.d b an nd rh. meling al-C-205 @n in lhe

depidndt ofBs&H c-Bloclq dn 12.10.2013 rt 10.30 AM witiout fail.
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MINATES OF MEETING OOLE.2019]
DaLr l2l0:2018

Minutes ofndi.g held o. I2.10.201 8 in the cmninc. mn al- l0.30AM wilh chaimd.

ACENDA:

I.RevieN ollhe kst nelins
2.DisBsioi on Drcblems with srdents Esarding AntiRaCgiig

3.Di*u$ion on Drcvidins sepcmte hostel blet for ffrsl ysr studenls
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2. Tbe ARC M.mbeN
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Sub: sepomte hostel blek for l'r ydr eud.nr- regardina.

Rcr:ROOM NO:SIETVAdmi,'/ARC/MN-2Aov Dated:22,09.2018

wnh Efemce lo lhe subj@r cikd, lhc anri-Ita$in3 m.elinS ofthe SIETK hcld on

12.10.2013.1nrespon*tolhecompldhtlcthldalcd22,09.2018,lnviewofI$,e duddh
sfely, sporalc hGtl block for I " !e* srudenrs !6vided.
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SIDDHARTH INSTllllTli OF INCINICRINC & TECHNOLOCY::PUTTUR

AN?I R4GGING COMMIT'I'EES FOR THE YEAR 2OI7-2018

DaE: I3.07.21I ?

All lhe ARc committee neob€6 @ infomcd ro adcnd the metins ar4-20s mn in lh.
deportmdt ofBs&H C-Bl@k on 15,07,2017 ot 2.00 PM wilhout fail.
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2. TheARC Membss
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MINUTES OF II'EETING (M7.201E)

Minules ofbeelins held on 15,07.201? in the emmin* r@r at 2:00 PM wilh Choima.,

AGENDA:

l, Rcview of th. lai rar neaing

2. Meling should b. condxced lo. sc.io6 to Biv. ,wrren.ss on Anli{ageing.

3. Givd inslruotions lo cmnine mdhss lo d.ily nonibnn8

4. DGcu$ed ReEadin8 sev.ml o.ls Elalld lo mli-Parsihs
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2. Thc ARC M.mb.6
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Sub: Cospl.ila box6 - .h€ck d.Egultrly- r.gfding,

Ref: ROOM NO:SIETX/AdmII/ARC/MN-I Jtrly - Drl.d:15.07,2013

Wnn EfeEnce ro rh. subjsct ched, lhe Ani-Rlggin8 meeting ofthe SIETK held

on 15.07.201?. The commine m.mberc che*ing the cohpldi.l box6 EArldl, ro know tlc
prcbl.ms oa $ude.rs. Commlree also cond@Ld .n .wen6s pmgram on 

^nli-Ragging.
Nor Meivedan, sp€ci,ic complaint.

2. Th. ARC M.mb.6

sddrr&1h iiinnlolEnrriiri{rt rarl
9doh:0il4.r _

PUrUR . 5!75ar,chd@r oLi.



SIDDHARTH INS ITI ]TE OF ENGINDIiRING & TT:CHNOLOCY:.PUTTUR

ANTI RAGGING COMMITTEES FORTHE YEAR 2017.2018

Cln r!

hte:04.09.2017

AU lhe ARc connine mcmb.E rrc inlomcd 10 attend l6e n€clins 0t4.205 @om i. the

depi.i,n nl or Bs&H C-Sl@ls on 06,09.2017 ar 10,30 AM wirhout $il.
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MINATDS OF MEETING /20]7-2018)
DaL:06.09.2017

Minut6 ofmeling hcld on 06,09,2017 in lhe .ommill.e Mm a1- l0.30AM wirh chaimd.

AGENDA:

LReview of$e lasr meli.g
2,Di$usion on FBblems Nith sludmls E8ordins AttiRa4iog

3.Di$u$ion on prcvidinE 6lrem lor ffBl )€d sludols

k^a-aA.
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2. Th. ARC Menbets
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Sub: Reslrmn for 11 yee $udenrs- rcgording.

R.iRoOMNO:SIETK/Admin/ARCn,1N-2/Sep D01edr01.09.201?

wirh refeHco ro rhe subject ciled, the Anli-Rasein! me€line ofthe SIETK h.ld on
06.09.20 I ?.In 6pon* !o lhc cm plai.r lcher dlLd 22.09.20 I 7. t. view of I { year slud.nrs
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2. The ARC Memb€rs
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SIDDHARTH INSTITT/IE OF ENGINf,ERING & TECHNOLOGY::PUTTUR

ANTI MGGING COMMITTEES I'OR TIIE YEAR 2016 .2017

Dale:08.07,2016

All lhe ARc comoittee 6emb€6 e infom.d b fi.nd the meting ar.c-205 en in rhe

deportnent of B s&H C-Blook, on I L 07.20 16 ot 2-00 PM wilhout fail.

PRINCIPAL
siddh1ltl hniir! orEnq'iBfi cardrd.ay

Sr6h.nn ilto[
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2. The ARC Memb€ts
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MINUTES OF MEETINE 0016 -2017)

D8le I1,07.2016

Mi.ules of m.elin8 hcld on I L07.2016 i. de @nni@ m6 11 2:00 PM wnh Ch.imrn.

AGENDA
l, Reti.w of lh. last ye& meting

2. M..tin8 siould b. conduded for *nio6 to give lw!rcie$ on Anti-6gginA.

3. Girn insrruoliors io commitre€ nenb€6 to d.il, 6o.iding
4. Di$6sd R.geding ereial rcls rclri.d 6 ti-R saina

E3^ra&,

PRINCIPAL
siddhrlnicriuLol E eilxhellrhoLg

sddhnblltlr
PumrR _ 51?L!,clilrdr Oti
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2. The ARC M.mb.E
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Sub: Conpllnt bor6 cn cldl-Egul.rb- ..g.rri!&

Rci ROOM NOTSIETX/AdmidARC/MN-I Juty - Drr.d: I t.07,2016

with EfeEnce lo rhe subj.cr cil.d, tE Arri-na88ins merins ofthe SIET( held

on I1.0?.2016. The @mmine mcmbcN cn@king the complaint box6 Eguldly to kno* rh.

pDblems of *udc.6. Cohoittee lle @ndwled e awarenss pog,am o. Anli-Rossins.

Not Heiwd ony sp..ific cohplainr.

2. TheARC Mefrbss
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SIDDHARTH INSTITI rTF Or tNGINIiERINC & TDCHNOLOGYT:PITTTUR

ANTI MGGING COMMITTEES FORTHE YEAR 2016.2017

Clrculrr

Dftr10.10.2016

All lhc ARc connitre nmb.rs e infm.d 10 atE.d rh. neliDg .C-205 em i. lhe

<tepoamem of aS&H c-al@i, on I2.10.2016 al 10,30 AM virhout fail.
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LTINATES OF MEETING I2O 16 -20 1 N
Dar.:12.10.2016

Minu!.s oandi.g held oh 12.10 2016 in the.omminee em d- l0,30AM *ilh chanman.

ACENDA:

LReview ollh€ lost neering

2.Disdsion on pobLms with stud.ils Eglding AntiRrgiging

3.Di*usion on povidins s?pddre bustochifioor for iiul yee slu{Gnts
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Sub: Resn@m for I 
!' yar dud.nls- rcgardi.8.

R.tROOM No:sIFJx/Adnii/ARc/MN-z.d

Wnh EfeEnoe lo rh. subjol cit d, rh. Anri-Ra8sing nc.ling oflhe SIETK held on
I2.l0.20l6.In rspons to rhe mDlainl lefier dot d 05.10,2016, rr viewofI n yc..sluder s
sf.ly, sp€mlc bus io chinod pbyided.
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SIDDHARTH INSTITUTE OI' IINGINEERING & TFJ(]IINOI,OGV
PUTIUR-517583

Grievancc Rei!rcsssl Ccll

Summary Shect

GriryaDcc Sulrmitted to Cetrrrut cricvancos Re.trcssal in the

Academic ycar 2020-2t
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SIDDHARTH INSTITUTE Of ENGINEERING & TECHNOLOGY

PUTTUR-5I75E3

Grievancc Redressal Cell

SummarY Sheet

Grieysnce Submiit€d lo Cenotl Gricvatrces Redrcssal in thc

Acad€mic Year 2019 20
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Pt l rUR 517581

Grievance Rcdr€ssal Cell

Summary Sheet

Grievance Submitted to

A.,demi.

Centrsl G.iev.r.es Redressal in thc

Ycar 2018 19
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SIDDHARTH INSTITUTE OI' ENGINEERING & TECHNOLOGY

PUTTUR.5I7583

Grievance Redressrl Cell

Summary Sheet

Grievtnce Submitted to Central Gricvanc€ Redressll Cell in tbe

Academic Year 2017-18
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SIDDHARTH INSTITUTE OF f,NGINEERING & TECHNOLOGY
PUTTUR-5I7583

Grievance Redrcssal Cell

Summary Shect
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